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- HOW THINGS CAME TO BE HERE

“THE DISTRICT RECOGNIZES THE INTRINSIC VALUE OF MUSIC
EDUCATION"
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- THE CONTEXT OF
SD83 e
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MUSIC TEACHERS -~

SCHOOL COMMUNITY GATHERINGS #




HIGHLIGHTS OF SD83 MUSIC
PROGRAM

* BASTION ELEMENTARY

* SAS JAZZ COMBO

* SAS & SMS MUSIC FAMILY
* AL FORTUNE



INVESTMENT

SHEET MUSIC
INSTRUMENTS




WHY MUSICe
* IMPROVEMENTS IN PERCEPTUAL, LANGUAGE, LITERACY AND
NUMERACY SKILLS

* INTELLECTUAL DEVELOPMENT, GENERAL ATTAINMENT AND
CREATIVITY

* PERSONAL AND SOCIAL DEVELOPMENT

» PHYSICAL DEVELOPMENT, HEALTH AND WELL-BEING (HALLAM,
2009).
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COALITION FOR MUSIC EDUCATION IN CANADA

Perception of potential benefits of music education
(% saying very important, 2010 survey of music education, all school

le
Building students’ self-esteem and confidence 76%
Developing self-discipline 74%
Nourishing creativity and innovation T4%
Understanding & appreciating a variety of musical 79%
expressions and ability to express self musically
Creating community within the school and the 9%

community at large

Keeping students engaged in school and less likely to
drop out

Improving the atmosphere for learning

Developing effective communication and
collaboration skills

Developing a sense of beauty and imagination

Helping students share and understand other cultures
and generations

Helping students achieve in other academic areas
(e.g. math, reading)

Developing critical and analytical thinking skills

Developing creative problem solving skills
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OUR MUTUAL PURSUIT OF A
ROBUST, EXEMPLARY AND UNIQUE
MUSIC PROGRAM IN SD83, WHICH
WAS RESPECTFUL TO THE “NEEDS

OF MUSIC TEACHERS WITH
RESPECT TO WORKLOAD
CONCERNS,” WAS BEGUN IN
EARNEST IN 1991.



IN THE NEXT ROUND OF LOCAL
COLLECTIVE BARGAINING, IT
WAS A GOAL OF THE
ASSOCIATION TO ACHIEVE
COLLECTIVE AGREEMENT
LANGUAGE WHICH
“INCORPORATED THE JUNE 1991
AGREEMENT AND ACHIEVED
WORKING CONDITIONS
ESTABLISHED AT HUMANE LEVELS.”
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“ELEMENTARY MUSIC STAFF
ARE TO BE CONSIDERED A
SCHOOL UNTO ITSELF,
THEREBY ELIMINATING THE
NEED TO DECLARE STAFF
SURPLUS IF INDEED
VACANCIES EXISTED.”



“THE DISTRICT ACKNOWLEDGES
THE UNION POSITION THAT THIS
JOB SHOULD NOT HAVE BEEN
POSTED AND SHOULD HAVE BEEN
AWARDED AS PER
ESTABLISHED PROCEDURES IN
THE SCHOOL OF MUSIC.”



